TEMA UCCJIEAOBAHUA:

«Hay4yHOoe 060CHOBaHHeE CTpaTern4eCcKuX HanpaBJIeHU A
pedpopmupoBaHus cOLMAIBLHOM cPepbl U IKOHOMHUKHU Pecny6/ Mk
Kasaxcran»

3aka34yMkK: MHCTUTYT MUPOBOW 3KOHOMUKH M MOJUTUKUA npu PoHue
[lepBoro I[IpesuaenTa Pecnyosinku Kasaxcran - Enbacbi»

Cpoxu BoinosiHeHUA: ¢ 07 vtoHs o 02 cenTs6psa 2019 roga

OcHOBHBbIE 3aa4H.

O60CcHOBATH CJeyoUie HampaBJeHUus pepopm:

1. PopMuUpoBaHHEe COBPEMEHHOTO 3KOHOMHYECKH aKTUBHOTrO YeJIoBeKa
Y CO3/laHME YCJOBUU JiJI1 ero pa3BuUTHUsA. JlaTh onpe/ieieHhe COBPEMEHHOTO
yesJioBeKa, ONMUCATb €ro OCHOBHble NPU3HAKH, MOTHUBbBI TPAXKJAHCKOU U
3KOHOMMYECKON aKTUBHOCTH, VYCJOBUs, GaKTOpbl W JIPYyrue acneKThl
dbopmupoBaHusi U pas3BuTUsA. Ocoboe BHUMaHHUE YAeJUTb KyJbTYPHBIM
acrnekTawm, Mpex/je BCero eHHOCTHBIM KPUTePHUSIM U opueHTHUpaM. [loka3aTp,
KaK 3aKOHbl (HOpMbl, (opMasibHble TMpaBUJa) U CO3JlaHHbIE JIIOJbMHU
HebopMa/sbHble TMpaBWJa  HAMpPaBJASAKT  [OBeJleHUe  3KOHOMHYECKHU
aKTHBHOTO YeJIOBEKA;

2. CoBepllleHCTBOBaHWE METOJWKHU OLleHKHU 0JIar0COCTOSIHUS YesIOBEKA,
ceMbH, coobuiecTBa U  obulecTBa. [IpoaHa/M3UpoOBaTh  HOBEHUIIHE
JIOCTMPKEHUSI TEOPUHM U TNPAaKTUKU OlLlEHKH 6JarococtossHuda. OnucaThb
HEeJJOCTAaTKA Ka3aXCTAaHCKOM MeTOAWKH OLleHKH 0JIaroCOCTOSIHUS CyObeKTa
(uesioBeka, JOMalIHEro  XO3§MCTBa, COOOLIECTBA U o6111eCcTBa).
[IpoaHa/IM3UPOBATH CTPYKTYPY AOX0J 0B U PacX0J0B HaCeJIeHUs;

3. MogepHH13ays COLMAJbHON MOJUTHUKU. U3y4YUTh CyllecTBYOLIUE B
MHUpEe MOJieJid COLMaJbHbIX TOJHUTHUK W TEHJEHIMHM HX H3MEeHEeHUH.
OcyliecTBUTh CONOCTAaBUTEJbHbIM aHA/IM3 Ka3axCTaHCKOW MoOJeJUu C psSaaoM
3apyOexxHblx Mojesied. O60CcHOBaTb HEOOXOJUMOCTb MOJIEPHU3ALUU
Ka3axCTaHCKOU MO/IeJIU COLiMa/IbHOM MOJIUTHUKHY, ee aJlalTalMI0 Mo/, 3alpoChl
COBPEMEHHOro 4YeJioBeKa, IpexJe BCero, IMNOTPeOHOCTH pPa3BUTHA.
O6ocHOBaTb HEOOXOJAMMOCTb U3MEHEHHUs] 0a30BbIX MNPUHIUIOB U
pacuiipeHusi CUCTeMbl WHCTPYMEHTOB COILMAJIbHOW MOJUTHUKHA Pa3BUTHS.
CdopmysimpoBaTb OCHOBHbIE ONpe/ie/IEHHS U MOJ0XKEHUS KOHLEMIUM HOBOM
colMa/IbHON MOJUTUKUA. Ocoboe BHUMaHHE YAEJUTb BOINPOCAM CHHXKEHUS
COLMAJIbHOT'O HEPABEHCTBA;

4. YHudukanus cucteMbl omaaTbl Tpyaa Pecnybauku KazaxcraH.
M3y4yuTh cCyliecTBywIde B MHpPe OCHOBHbIE CHCTEMbI OIJIAThl Tpy/a.
[IpoaHanM3MpoBaTh Ka3axXCTAHCKYH MOJeJb U I[0Ka3aThb e€e KJlo4YeBble
HeJocTaTKU. O60CHOBAaTb HEOOXOAMMOCTb YHHUQPUKALUMU CUCTEMbI OIJIATHI
TpyAa Pecny6osimku KasaxcTad, ajganTaiuio Mo/, 3anpochl pa3BUBaKOLeNCs
3KOHOMUKHU. [laTh Npe/yioKeHUsl 10 COBEPILIEHCTBOBAHUIO IOCY/1apCTBEHHbIX
CTaH/JapTOB, 6a30BbIX MPUHIIMIIOB M MOJAX0/J0B CUCTEMbI OIJIAThI TPpyAa. JaThb
npeJyio’KeHUsl M0 U3MEeHEHWI0 NPUHLHUIOB M MOAXOJO0B YCTAaHOBJIEHUS U
WHJleKCalluh MHWHHMaJIbHOr0 pa3Mepa omJaTbl Tpyaa. Ocoboe BHUMaHUeE



yAeJuTb 3aJadyaM M MepaM COBEPLIEHCTBOBAHUA HWHCTUTYLMOHAJIbHOU
OCHOBBI CHUCTEMBI OIJIAThl TPYZAa, HpexJe BCero MHCTUTYTY COLUAJIBbHOIO
NapTHePCTBa;

5. ObocHOBaHMEe MOJEepHU3AlUM MOJieJIM 3KOHOMUKHU. [lokasaThb, Kak
COBpeMEeHHble pbIHOYHbIE IIOKM [JeCTa0WJIU3UPYIOT HalMOHAJIbHbIE
3KOHOMHUKHU. [lokaszaTh, Kak BOCCTAaHOBJIEHUE KOHKYPEHTOCIIOCOOHOCTHU U
pocTa 3aBUCUT OT CIOCOOHOCTU MpeANpUHUMATENbCTBA (MpeAnpUaATHS,
KOMIIaHUH) MU UHCTUTYTOB (HopMBI,  mpaBuWJa,  OpraHU3alyM)
NPUCIIOCAOJUBATBCA K HW3MEHEHUSM BHYTPEHHHUX U BHELIHUX YCJIOBUM.
O60ocHOBaTh HalpaBJIeHUs MOJIEPHU3ALMU SKOHOMHUYECKUX UHCTUTYTOB JJI
NOBBILIEHUSA 9KOHOMUYECKOTO noTeHIHala )7} aJlallTUBHOCTHU
npejnpuHuMaresnbcTBa. Ocoboe BHHMaHUe OOpPAaTUTh BJIUSHUIO KDPYIHBIX
koMnaHuu Ha pasButhe MCII. CopmynvpoBaTb NPUHLUNBI U TPaHULI
rOCYyJapCTBEHHOTO peryJMpoOBaHUA KpYMHOro MpeAlpUHAMATEJbCTB],
npeJJIOKUTh CUCTEMY TPeOOBAaHUN U OTPaHUYEHUN;

6. O60CcHOBaHHMEe NPUOPUTETOB M 33Za4 (POPMHUPOBAHUSA HUHCTUTYTA
COLMAJIbHOTO MapTHeEpPCTBAa [JAJA  LeJied COLUaJIbHO-3KOHOMHYECKOTO
pasBuThA KasaxcraHa Ha [JOJrOCPOYHYH  MNepcneKTuBy. U3yduts
CYLLeCTBYIOIIYEe B MUPE MOJIe/IM COLMaJbHOTO NapTHEPCTBA U TEHJEHLIMU UX
usMeHeHUH. OOOCHOBATb HEOOXOAMMOCTb MOJEPHHU3ALMH Ka3axCTAaHCKOM
MOJieJIM COLMAJbHOrO IapTHEpPCTBA, ee aJanTalMIi0 I0J IMOTPeOHOCTH
9KOHOMUKU. 060CHOBATh HEOOXOAMMOCTb U3MEHEeHUsl 0A30BbIX IPUHIMIIOB U
pacliMpeHU CUCTeMbl MHCTPYMEHTOB COLMAJIBHOTO napTHepcTBa. Ocoboe
BHMMaHUe YJeJUTb pOJIM IpejcTaBUTesed pPabOTHUKOB. [loAroTOBUTH
NpeAsoKeHUs] N0 COBEPIIEHCTBOBAHWIO HOPMAaTUBHOMU 06a3bl COLHAJIbHOTO
NapTHEPCTBA U UHCTUTYTA COTJIAlIEHUH.

CTaTycC: UCIIOJIHAETCH.



RESEARCH THEME:
“Scientific substantiation of the strategic directions of reforming the so-
cial sphere and the economy of the Republic of Kazakhstan”

Customer: Institute of World Economy and Politics at the Foundation of
the First President of the Republic of Kazakhstan - Elbasy "

Deadlines: from June 7 to September 2, 2019

Main tasks.

Justify the following areas of reform:

1. The formation of a modern economically active person and the crea-
tion of conditions for its development. Define a modern person, describe his
main features, motives of civil and economic activity, conditions, factors and
other aspects of formation and development. Special attention should be paid
to cultural aspects, first of all to value criteria and reference points. Show how
laws (norms, formal rules) and informal rules created by people guide the be-
havior of an economically active person;

2. Improving the methodology for assessing the well-being of a person,
family, community and society. Analyze the latest achievements of the theory
and practice of welfare assessment. Describe the shortcomings of the Kazakh-
stan method of assessing the welfare of the subject (person, household, com-
munity and society). Analyze the structure of income and expenditure of the
population;

3. Modernization of social policy. Examine the existing models of social
policies in the world and their trends. To carry out a comparative analysis of
the Kazakhstan model with a number of foreign models. To substantiate the
need to modernize the Kazakhstan model of social policy, its adaptation to the
needs of the modern person, first of all, the development needs. Justify the
need to change the basic principles and expand the system of social develop-
ment tools. Formulate the basic definitions and provisions of the concept of a
new social policy. To pay special attention to the issues of reducing social ine-
quality;

4. Unification of the wage system of the Republic of Kazakhstan. Exam-
ine the world's main wage systems. Analyze the Kazakhstan model and show
its key flaws. To justify the need for unification of the wage system of the Re-
public of Kazakhstan, adaptation to the needs of a developing economy. Give
suggestions for improving state standards, basic principles and approaches of
the remuneration system. Give suggestions for changing the principles and
approaches of establishing and indexing the minimum wage. Special attention
should be paid to the tasks and measures to improve the institutional basis of
the remuneration system, first of all to the institution of social partnership;

5. Justification of the modernization of the economy model. Show how
modern market shocks destabilize national economies. To show how the res-
toration of competitiveness and growth depends on the ability of entrepre-
neurship (enterprises, companies) and institutions (norms, rules, organiza-



tions) to adapt to changes in internal and external conditions. To justify the
direction of modernization of economic institutions to improve the economic
potential and adaptability of entrepreneurship. Particular attention is paid to
the influence of large companies on the development of SMEs. Formulate the
principles and boundaries of state regulation of large enterprises, propose a
system of requirements and restrictions;

6. Justification of the priorities and objectives of the formation of the in-
stitution of social partnership for the purposes of the socio-economic devel-
opment of Kazakhstan for the long term. Examine the existing models of social
partnership in the world and their trends. To justify the need to modernize
the Kazakhstan model of social partnership, its adaptation to the needs of the
economy. To justify the need to change the basic principles and extensions of
the system of social partnership tools. Particular attention is paid to the role
of employee representatives. Prepare proposals for improving the regulatory
framework of social partnership and the institution of agreements.

Status: in progress



3epTTEey TaKbIPHIOHI:
«Ka3akcraH Pecny6/1MKaCbIHBIH, 9JIEYMETTIK Ca/1aChIH K9He
3KOHOMHUKACBHIH pedopMaJiayAblH CTPATETUsJIbIK OAFBITTAPbIH FhLJIBIMHU
Herisgey»

KimmenT: Kasakcrtan Pecny6simkacbkl TyHfrbi [lpesugeHTi - Esnbacel
KOPBIHBIH, OJIEM/IIK 9KOHOMUKA K9He CasgcaT UHCTUTYTHI «

Mep3imi: 2019 xkb11Fbl 7 MayCbIMHAH 2 KbIPKYUEKKe JIeUiH

Heri3sri MmiHgeTTEp.

PedopMaHbIH MblHaiall 6aFbITTAPBIH J2JIEJI/IEH 3!

1. Kazipri sKOHOMHUKaJbIK, 6€eJICeH/Ii TYJIFaHbl KAJIbIITACTbIPY XoHEe OHbI
JlaMBITY YILIiH KaF/JaW acay. 3aMaHayu TYJIFaHbl aHbIKTaHbI3, OHbIH, HETri3Ti
epekKIleiKTepiH, a3aMaTThIK »K9HE 3KOHOMUKAJIbIK KbI3SMETTIH CebenTepiH,
KarJauJapbiH, (GaKTOpJapblH K9He KaJbIITaCy MeH JAaMy/blH 6acka Ja
acrnekTisiepiH cunaTTaHbi3. Epekiie Hazap OipiHIII Ke3eKTe KpUTepuuJep
MEH Ci/TeMeJsiepi 6afajiay ViliH MdJileHU acleKTijiepre ayJapbliybl Kepek.
Anampap kacafaH 3aHzap (HopMmaJsap, ¢opMasibJbl epexesep) MeH
belipecMu epexeJsiepAiH 5KOHOMUKAJbIK TYPFbIJAH OeJiceH/li aJaMHbIH
MiHe3-KYJIKbIHA KaJlalh 6aClIbl/IbIK )XaCaUTbIHbIH KOPCETY;

2. AJjaMHBIH, OTOACbIHbIH, KOFAaMHBbIH >X9He KOFAaMHBIH, 9JI-ayKaTbIH
6arasiay oJicTeMeciH xeTuiipy. EHOekTi 6arasayablH TeOopUsiCbl MeH
TOXKIpUOECiHIH COHFbI KeTiCTikTepiH TanAaHbi3. TaKbIpbINThIH (aJaMHbIH,
OTOAChIHBIH, KOFaMHBbIH, 9He KOFaMHbIH) dJI-ayKaTblH OafaJiayblH
Ka3aKCTaHAbIK 9JiCTepiHiH  KeMIUIIKTepiH CUNaTTaHbl3. XaJIbIKThIH
TabbICTapbl MEH LIBIFBICTAPBIHBIH, KYPbLJIBIMbIH TaJ1/ay;

3. ©JIeyMeTTIiK CasgcaTThl XKaHFBIPTY. DJIEMJEer] 9JIeyMeTTIK CasgCaTThIH,
Ka3ipri MoJespJepiH KoHe oJiapAblH YpPAIiCTepiH KapacThIpbiHbI3. bipKaTap
meTes MoJAeabJepiMeH Ka3aKCTaHAbIK MoJeJbre CaJlbICTbIpMaJbl Taajay
KYpPri3y. 9JieyMeTTiK CafAcaTThlH Ka3aKCTaH[bIK MOJeJiH XaHFbIPTY, OHBIH,
Kasipri alaMHbIH, KaXXeTTiJlirine 6elimMesy Ka*KeTTiJiriH, 6ipiHIli Ke3eKTe,
JlaMy KaXKeTTUIIrH Herizgey KaxkeT. Herisri mpuHUMnNTEpAi 63repTy KoHe
9JIEyMETTIK JAaMy KypaJiAapblH KeHEUTy KaKeTTiJiriH Herizgey. KaHa
9JIeyMeTTIK cafgcaT TYXbIpbIMJJAaMaCbIHbIH, Heri3ri aHblKTaMaJjJapbl MeH
epexeJiepiH  KaJbIITAaCThIPy.  OJIEYMETTIK  TEeHCI3AIKTI  TeMeHJeTy
MaceJieJiepiHe epeKlle Ha3ap ayAapy;

4. KasakctaH Pecnyb6/iMKacblHbIH ~ €HOEKaKbIChIH  Oipi3aeHipy.
dJieM/Jieri Heri3ri jKaJslakbl »KyWeciH TekcepiHi3. KazakcTaHAbIK MoAesb/i
TaJllay >KO9He OHbIH  Heri3ri KeMluiJiikTepiH kepcery. KasakctaH
Pecny6/inKacbiHbIH, eHOeKaKbl TeJsiey JKyWheciH 6ipisfeHaipy, AaMylibl
3KOHOMHUKAHbIH  KaXKeTTiJiriHe  OeHimJeny  KaXXeTTiJiriH  Heriszey.
MeMmJieKeTTiH cTaHJAapTTapblH KeTiAipy, cbliiaKkbl Oepy »KyHeciHiH, Heri3ri
KaFuJaTTapbl MeH TICUIIepiH XKeTUIAipy »KeHiHJe YCbIHbICTAp eHTi3iHi3. EH
TOMEHTI KaJIaKblHbI OeJITijiey KoHe UHAEeKCTey KaFuAaTTapbl MEH TaCi/IepiH
©3repTy Typasjbl YCbIHbIC OepiHi3. EHOekke akKbl TeJiey KyHeciHiH



VHCTUTYLMOHAJABIK Heri3iH, eH aJJblMEeH 9dJIeyMeTTIK 9pINTeCTIK
VHCTUTYTBIH XETUIAIPY »KeHiHJeri MIiHAeTTep MeH LapaJjapAbl Xy3ere
acbIpyfa epekiie Ha3ap ayhapy Kepek;

5. JKOHOMHUKAJbIK MOJeJbJi >KaHFbIPTy HerizgeMeci. Kaszipri
HapbIKTBIK KyW3eJiCTep/liH VYJATTBIK 5SKOHOMHKaHbl TYPaKChI3JaHAbIPY
KOJIJApblH KepceTiHi3. bacekere KaOIJEeTTIIIKTI »XoHe ocCyAi KaJlbiHa
KeJTipy KOCINKepJsiKTiH (KoCiHOpBIHAAP/AbIH, KOMIAHUSJIAPAbIH) KoHe
MeKeMeJiepAiH (HOpMaJsap, epexeJsep, yubIMJAap) ILIKI »X9HE ChIPTKBbI
KarFJlanJap/laFbl e3repictepre 6euliMze sy KabijseTiHe 6aW/aHBICThI €KeHiH
KepceTy. JKOHOMMKAJIBIK 9JIeyeTTi JKoHe KOCIIKepJIKTiH OeuiMenyiH
’KaKCapTy YIIIH 3KOHOMUKAJBIK HWHCTUTYTTApAbl >KaHFbIPTY OaFbITHIH
Herizzaey. Ipi komnanusasapably LIOBb pgaMbiTyFa bIKNA/IbIH epeklle Ha3ap
aysapbIHbI3. Ipi KocimOpbIHAAPABLIH, MEMJIEKETTIK peTTey MNPUHLUNTEpPIH
»KoHe lleKapaJiapblH KaJIbIIITACTbIPa/bl, TAJAlTap MEeH LIeKTeyJep XKyHhecCiH
YCBIHA/Ib;

6. KasakCTaHHBIH 9JIeyMeTTiK-3KOHOMUKAJIbIK JaMybl YIIiH y3aK
Mep3imMAai IepcrneKTUuBaza 9JIEYyMETTIK apinTecTik MHCTUTYTBIH
KaJIbIITAaCThIPY/IblH, 0aCbIMBIKTapbl MEH MiHJETTEpiH Heri3aey. 9dJeMjeri
9JIeYMETTIK CepiKTeCTIKTIH Ka3ipri MojeJibJepiH )KoHe oJlapAblH YpAicTepiH
KapacThIPbIHbI3. OJIEYMETTIK OpINTeCTIKTIH Ka3aKCTaHJAbIK MO/JeJiH
»KaHFBIPTY, OHbIH, 3KOHOMHKAHbIH Ka)KeTTiJiriHe OeHiMAeny KaKeTTiJiriH
HerizZley. OJIEyMeTTiK CepiKTeCTiK KypaJJapblHbIH, »KYWeCiHiH Heri3ri
KaFruJaTTapblH JKoHe KEHEeWTYiH e3repTy KaKeTTJliriH  Heriszey.
KbI3MeTKepJsiep 6KiJJlepiHiH, peJiiHe epeKlle KeHiJ OeJsiHeni. OJieyMeTTiK
OpINTECTIKTIH  HOPMATHUBTIK-KYKbIKTBIK  0a3acblH >K9He  KeJiciMzaep
MHCTUTYTBIH XKeT1ipy O0MbIHILA YChIHBICTAP AAWbIHAAY.

CraTyc: opbIHAa Iy 1A



